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McDonald's Store Number 24682 
8507 Pearblossom Hwy 
Littlerock, CA 93543 
 

   Re: HAFA Management Corp. d/b/a McDonald's 
Case 31-CA-289383 

 
Dear : 

Enclosed is a copy of a charge that has been filed in this case.  This letter tells you  
how to contact the Board agent who will be investigating the charge, explains your right to  
be represented, discusses presenting your evidence, and provides a brief explanation of our 
procedures, including how to submit documents to the NLRB. 

Investigator:  This charge is being investigated by Board Agent Dolores M. Alcantar 
whose telephone number is (310)307-7321.  If this Board agent is not available, you may contact 
Assistant to the Regional Director Danielle Pierce whose telephone number is (310)307-7302. 

Right to Representation:  You have the right to be represented by an attorney or  
other representative in any proceeding before us.  If you choose to be represented, your 
representative must notify us in writing of this fact as soon as possible by completing Form 
NLRB-4701, Notice of Appearance.  This form is available on our website, www.nlrb.gov,  
or from an NLRB office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available  
to any member of the public under the Freedom of Information Act. 

Presentation of Your Evidence: We seek prompt resolutions of labor disputes.  
Therefore, I urge you or your representative to submit a complete written account of the  
facts and a statement of your position with respect to the allegations set forth in the charge  
as soon as possible.  If the Board agent later asks for more evidence, I strongly urge you  
or your representative to cooperate fully by promptly presenting all evidence relevant to  
the investigation.  In this way, the case can be fully investigated more quickly. 
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Full and complete cooperation includes providing witnesses to give sworn affidavits  
to a Board agent, and providing all relevant documentary evidence requested by the Board 
agent.  Sending us your written account of the facts and a statement of your position is not 
enough to be considered full and complete cooperation.  A refusal to fully cooperate during  
the investigation might cause a case to be litigated unnecessarily.  

In addition, either you or your representative must complete the enclosed Commerce 
Questionnaire to enable us to determine whether the NLRB has jurisdiction over this dispute.   
If you recently submitted this information in another case, or if you need assistance completing 
the form, please contact the Board agent. 

We will not honor requests to limit our use of position statements or evidence. 
Specifically, any material you submit may be introduced as evidence at a hearing before an 
administrative law judge regardless of claims of confidentiality. However, certain evidence 
produced at a hearing may be protected from public disclosure by demonstrated claims  
of confidentiality. 

Further, the Freedom of Information Act may require that we disclose position 
statements or evidence in closed cases upon request, unless an exemption applies, such  
as those protecting confidential financial information or personal privacy interests. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and  
to take all steps necessary to avoid the inadvertent loss of information in your possession, 
custody or control.  Relevant information includes, but is not limited to, paper documents  
and all ESI (e.g. SMS text messages, electronic documents, emails, and any data created  
by proprietary software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General  
Counsel to prohibit affiants from recording the interview conducted by Board agents when 
subscribing Agency affidavits. Such recordings may impede the Agency’s ability to safeguard 
the confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Correspondence:  All documents submitted to the Region regarding your case MUST  
be filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, 
as well as affidavits, documentary evidence, and position statements. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  
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If you have questions about the submission of evidence or expect to deliver a large 
quantity of electronic records, please promptly contact the Board agent investigating the charge. 
If you cannot e-file your documents, you must provide a statement explaining why you do not 
have access to the means for filing electronically or why filing electronically would impose  
an undue burden.  

In addition, this Region will be issuing case-related correspondence and documents, 
including complaints, compliance specifications, dismissal letters, deferral letters, and 
withdrawal letters, electronically to the email address you provide.  Please ensure that you 
receive important case-related correspondence, please ensure that the Board Agent assigned  
to your case has your preferred email address.  These steps will ensure that you receive 
correspondence faster and at a significantly lower cost to the taxpayer.  If there is some reason 
you are unable to receive correspondence via email, please contact the agent assigned to your 
case to discuss the circumstances that prevent you from using email.  

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that  
is helpful to parties involved in an investigation of an unfair labor practice charge. 

We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
MORI RUBIN 
Regional Director 

Enclosures: 
1. Copy of Charge  
2. Commerce Questionnaire  

cc: Marroquin Family Restaurants 
42913 Capital Drive, Suite 106 
Lancaster, CA 93535 
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 and 
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 Charging Party 
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AFFIDAVIT OF SERVICE OF CHARGE AGAINST EMPLOYER     
 
I, the undersigned employee of the National Labor Relations Board, state under oath that 
on January 24, 2022, I served the above-entitled document(s) by post-paid regular mail 
upon the following persons, addressed to them at the following addresses:  

 
McDonald's Store Number 24682 
8507 Pearblossom Hwy 
Littlerock, CA 93543 

 
 

Marroquin Family Restaurants 
42913 Capital Drive, Suite 106 
Lancaster, CA 93535 

 
 

 
 

January 24, 2022 

 Roxanne Robinson,  
Designated Agent of NLRB 

Date  Name 
 

  /s/ Roxanne Robinson  
  Signature 
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January 24, 2022  

Eli Naduris-Weissman 
Rothner Segall And Greenstone 
510 South Marengo Avenue 
Pasadena, CA 91101-3115 
 

 
   Re: HAFA Management Corp. d/b/a McDonald's 

Case 31-CA-289383 
 
Dear Mr. Naduris-Weissman: 

The charge that you filed in this case on January 21, 2022, has been docketed as case 
number 31-CA-289383.  This letter tells you how to contact the Board agent who will be 
investigating the charge, explains your right to be represented, discusses presenting your 
evidence, and provides a brief explanation of our procedures, including how to submit 
documents to the NLRB. 

Investigator:  This charge is being investigated by Board Agent Dolores M. Alcantar 
whose telephone number is (310)307-7321.  If this Board agent is not available, you may contact 
Assistant to the Regional Director Danielle Pierce whose telephone number is (310)307-7302. 

Right to Representation:  You have the right to be represented by an attorney or  
other representative in any proceeding before us.  If you choose to be represented, your 
representative must notify us in writing of this fact as soon as possible by completing Form 
NLRB-4701, Notice of Appearance.  This form is available on our website, www.nlrb.gov,  
or from an NLRB office upon your request. 

If you are contacted by someone about representing you in this case, please be assured 
that no organization or person seeking your business has any "inside knowledge" or favored 
relationship with the National Labor Relations Board.  Their knowledge regarding this 
proceeding was only obtained through access to information that must be made available  
to any member of the public under the Freedom of Information Act. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is  
your responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
Because we seek to resolve labor disputes promptly, you should be ready to promptly present 
your affidavit(s) and other evidence.  If you have not yet scheduled a date and time for the Board 
agent to take your affidavit, please contact the Board agent to schedule the affidavit(s).  If you 
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fail to cooperate in promptly presenting your evidence, your charge may be dismissed without 
investigation. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and  
to take all steps necessary to avoid the inadvertent loss of information in your possession, 
custody or control.  Relevant information includes, but is not limited to, paper documents  
and all ESI (e.g. SMS text messages, electronic documents, emails, and any data created  
by proprietary software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General  
Counsel to prohibit affiants from recording the interview conducted by Board agents when 
subscribing Agency affidavits. Such recordings may impede the Agency’s ability to safeguard 
the confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Correspondence:  All documents submitted to the Region regarding your case MUST  
be filed through the Agency’s website, www.nlrb.gov. This includes all formal pleadings, briefs, 
as well as affidavits, documentary evidence, and position statements. The Agency requests all 
evidence submitted electronically to be in the form it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format). 

If you have questions about the submission of evidence or expect to deliver a large 
quantity of electronic records, please promptly contact the Board agent investigating the charge. 
If you cannot e-file your documents, you must provide a statement explaining why you do not 
have access to the means for filing electronically or why filing electronically would impose  
an undue burden.  

In addition, this Region will be issuing case-related correspondence and documents, 
including complaints, compliance specifications, dismissal letters, deferral letters, and 
withdrawal letters, electronically to the email address you provide.  Please ensure that you 
receive important case-related correspondence, please ensure that the Board Agent assigned  
to your case has your preferred email address.  These steps will ensure that you receive 
correspondence faster and at a significantly lower cost to the taxpayer.  If there is some reason 
you are unable to receive correspondence via email, please contact the agent assigned to your 
case to discuss the circumstances that prevent you from using email. 

Information about the Agency, the procedures we follow in unfair labor practice cases 
and our customer service standards is available on our website, www.nlrb.gov or from an NLRB 
office upon your request.  NLRB Form 4541, Investigative Procedures offers information that  
is helpful to parties involved in an investigation of an unfair labor practice charge. 
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We can provide assistance for persons with limited English proficiency or disability.  
Please let us know if you or any of your witnesses would like such assistance. 

Very truly yours, 

  
MORI RUBIN 
Regional Director 

cc: SEIU National Fast Food Workers Union 
1545 Wilshire Blvd, Suite 305 
Los Angeles, CA 90017 
 

 
 

 



From: Eli Naduris-Weissman
To: Alcantar, Dolores M
Subject: HAFA Management, Case 31-CA-289383, Evidence in support of charge
Date: Wednesday, February 2, 2022 2:04:29 PM
Attachments: Policy Pic1 (in break room).pdf

Dear Dolores:
 
Attached please find the policy in the employee break room that is the basis of this charge.  The
NLRB case law is clear that a No-solicitation or No-distribution policy that bans solicitation or
distribution during “working hours” is facially invalid, because “working hours” refers to any time any
employees are working, and thus if followed would prevent an employee on a break from engaging
in solicitation policies.  As the Board explained in a seminal case in this area, Our Way, 267 NLRB 394
(1983):
 

Although the Board did not initially distinguish between rules using "working time" and rules
using "working hours," in Essex International, 211 NLRB 749 (1974), the Board made clear
that rules using "working hours" are presumptively invalid because that term connotes
periods from the beginning to the end of work-shifts, periods that include the employees'
own time. The Board also held, in contrast, that rules using "working time" are
presumptively valid be-cause that term connotes periods when employees are performing
actual job duties, periods which do not include the employees' own time such as lunch and
break periods.
 

The instant policy is no different – by requiring cell phones to be off during “working hours,” the rule
impermissibly prohibits employees from using their cell phones to text or call with other workers or
union organizers on their own time, or to document working conditions during such time. 
 
Please note of course that the facial invalidity of this rule is separate from the discriminatory and
unlawful enforcement of the rule applied to  at issue in Case No. 31-CA-284449.
 
Thank you.
 
--
 
Eli Naduris-Weissman
Rothner, Segall & Greenstone
510 South Marengo Avenue
Pasadena, California 91101-3115
Tel. (626) 796-7555 ext. 119
www.rsglabor.com
 
This e-mail may contain confidential and privileged material for the sole use of the intended recipient(s). Any
review, use, distribution or disclosure by others is strictly prohibited. If you are not the intended recipient (or
authorized to receive for the recipient), please contact the sender by reply e-mail and delete all copies of this
message.
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        February 7, 2022 
 

 
HAFA Management Corp. d/b/a McDonald's 
8507 Pearblossom Highway 
Littlerock, CA 93543 
 

Re: HAFA Management Corp. d/b/a McDonald's 
Case 31-CA-289383 
 

Dear : 

Enclosed is a copy of the first amended charge that has been filed in this case.   

Investigator:  This charge is being investigated by Board Agent Dolores M. Alcantar 
whose telephone number is (310) 307-7321.  If the agent is not available, you may contact 
Assistant to the Regional Director Danielle Pierce whose telephone number is (310) 307-7302. 

Presentation of Your Evidence:  As you know, we seek prompt resolutions of labor 
disputes.  Therefore, I urge you or your representative to submit a complete written account of 
the facts and a statement of your position with respect to the allegations in the first amended 
charge as soon as possible.  If the Board agent later asks for more evidence, I strongly urge you 
or your representative to cooperate fully by promptly presenting all evidence relevant to the 
investigation.  In this way, the case can be fully investigated more quickly. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 

Procedures:  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties 
must submit all documentary evidence, including statements of position, exhibits, sworn 
statements, and/or other evidence, by electronically submitting (E-Filing) them through the 
Agency’s web site (www.nlrb.gov).  You must e-file all documents electronically or provide a 
written statement explaining why electronic submission is not possible or feasible.   Failure to 

(b) (6), (b) (7)(C)

(b) (6), (b) (7)(C)
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comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

 

Very truly yours, 

  

Mori Rubin 
Regional Director 

 
Enclosure:  Copy of first amended charge 

 
cc:  

Marroquin Family Restaurants 
42913 Capital Drive, Suite 106 
Lancaster, CA 93535 
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 
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MCDONALD'S 

 Charged Party 

 and 

SEIU NATIONAL FAST FOOD WORKERS 
UNION 

 Charging Party 
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AFFIDAVIT OF SERVICE OF FIRST AMENDED CHARGE AGAINST EMPLOYER  

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 
on February 7, 2022, I served the above-entitled document(s) by regular mail upon the following 
persons, addressed to them at the following addresses: 

 
HAFA Management Corp. d/b/a McDonald's 
8507 Pearblossom Highway 
Littlerock, CA 93543 

 
 

 
Marroquin Family Restaurants 
42913 Capital Drive, Suite 106 
Lancaster, CA 93535 

 
 

 
  
 
 
 
 

February 7, 2022 

 Bri Weaver,  
Designated Agent of NLRB 

Date  Name 
 
 

  /s/ Bri Weaver 
  Signature 
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        February 7, 2022 
 
SEIU National Fast Food Workers Union 
1545 Wilshire Blvd., Suite 305 
Los Angeles, CA 90017 
 

Re: HAFA Management Corp. d/b/a McDonald's 
Case 31-CA-289383 
 

Dear Sir or Madam: 

We have docketed the first amended charge that you filed in this case.   

Investigator:  This charge is being investigated by Board Agent Dolores M. Alcantar 
whose telephone number is (310) 307-7321.  If the agent is not available, you may contact 
Assistant to the Regional Director Danielle Pierce whose telephone number is (310) 307-7302. 

Presentation of Your Evidence:  As the party who filed the charge in this case, it is your 
responsibility to meet with the Board agent to provide a sworn affidavit, or provide other 
witnesses to provide sworn affidavits, and to provide relevant documents within your possession.  
If you have additional evidence regarding the allegations in the first amended charge and you 
have not yet scheduled a date and time for the Board agent to obtain that evidence, please contact 
the Board agent to arrange to present that evidence.  If you fail to cooperate in promptly 
presenting your evidence, your charge may be dismissed. 

Preservation of all Potential Evidence:  Please be mindful of your obligation to 
preserve all relevant documents and electronically stored information (ESI) in this case, and to 
take all steps necessary to avoid the inadvertent loss of information in your possession, custody 
or control.  Relevant information includes, but is not limited to, paper documents and all ESI 
(e.g. SMS text messages, electronic documents, emails, and any data created by proprietary 
software tools) related to the above-captioned case. 

Prohibition on Recording Affidavit Interviews: It is the policy of the General Counsel 
to prohibit affiants from recording the interview conducted by Board agents when subscribing 
Agency affidavits. Such recordings may impede the Agency’s ability to safeguard the 
confidentiality of the affidavit itself, protect the privacy of the affiant and potentially 
compromise the integrity of the Region’s investigation. 
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Procedures:  Pursuant to Section 102.5 of the Board’s Rules and Regulations, parties 
must submit all documentary evidence, including statements of position, exhibits, sworn 
statements, and/or other evidence, by electronically submitting (E-Filing) them through the 
Agency’s web site (www.nlrb.gov).  You must e-file all documents electronically or provide a 
written statement explaining why electronic submission is not possible or feasible.   Failure to 
comply with Section 102.5 will result in rejection of your submission.  The Region will make its 
determination on the merits solely based on the evidence properly submitted. All evidence 
submitted electronically should be in the form in which it is normally used and maintained in the 
course of business (i.e., native format).  Where evidence submitted electronically is not in native 
format, it should be submitted in a manner that retains the essential functionality of the native 
format (i.e., in a machine-readable and searchable electronic format).  If you have questions 
about the submission of evidence or expect to deliver a large quantity of electronic records, 
please promptly contact the Board agent investigating the charge.   

If the Agency does not issue a formal complaint in this matter, parties will be notified of 
the Regional Director’s decision by email.  Please ensure that the agent handling your case has 
your current email address. 

 

Very truly yours, 

  

Mori Rubin 
Regional Director 

cc: Eli Naduris-Weissman, Attorney 
Rothner, Segall & Greenstone 
510 South Marengo Avenue 
Pasadena, CA 91101 
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From: Alcantar, Dolores M
To: Eli Naduris-Weissman
Subject: RE: [EXT] HAFA Management, Case 31-CA-289383, Evidence in support of charge
Date: Thursday, February 24, 2022 1:22:00 PM

Yes, there is one for documentary evidence. The prefix is DEV.  Thank you!
 
Dolores
 
From: Eli Naduris-Weissman <enaduris-weissman@rsglabor.com> 
Sent: Thursday, February 24, 2022 10:20 AM
To: Alcantar, Dolores M <Dolores.Alcantar@nlrb.gov>
Subject: RE: [EXT] HAFA Management, Case 31-CA-289383, Evidence in support of charge
 
Will do Dolores.  Do you know what document label we should use?  Is there one for evidence?
 
--
 
Eli Naduris-Weissman
Rothner, Segall & Greenstone
510 South Marengo Avenue
Pasadena, California 91101-3115
Tel. (626) 796-7555 ext. 119
www.rsglabor.com
 
This e-mail may contain confidential and privileged material for the sole use of the intended recipient(s). Any
review, use, distribution or disclosure by others is strictly prohibited. If you are not the intended recipient (or
authorized to receive for the recipient), please contact the sender by reply e-mail and delete all copies of this
message.
 

From: Alcantar, Dolores M <Dolores.Alcantar@nlrb.gov> 
Sent: Thursday, February 24, 2022 10:17 AM
To: Eli Naduris-Weissman <enaduris-weissman@rsglabor.com>
Subject: RE: [EXT] HAFA Management, Case 31-CA-289383, Evidence in support of charge
 
Good morning Eli,
 
Could you please e-file the copy of the cell phone policy in the employee break room that you
emailed me?  In order to be officially received by the Region, it has to be e-filed.
 
Thank you,
 
Dolores
 
From: Eli Naduris-Weissman <enaduris-weissman@rsglabor.com> 
Sent: Wednesday, February 2, 2022 11:03 AM
To: Alcantar, Dolores M <Dolores.Alcantar@nlrb.gov>



Subject: HAFA Management, Case 31-CA-289383, Evidence in support of charge
 
Dear Dolores:
 
Attached please find the policy in the employee break room that is the basis of this charge.  The
NLRB case law is clear that a No-solicitation or No-distribution policy that bans solicitation or
distribution during “working hours” is facially invalid, because “working hours” refers to any time any
employees are working, and thus if followed would prevent an employee on a break from engaging
in solicitation policies.  As the Board explained in a seminal case in this area, Our Way, 267 NLRB 394
(1983):
 

Although the Board did not initially distinguish between rules using "working time" and rules
using "working hours," in Essex International, 211 NLRB 749 (1974), the Board made clear
that rules using "working hours" are presumptively invalid because that term connotes
periods from the beginning to the end of work-shifts, periods that include the employees'
own time. The Board also held, in contrast, that rules using "working time" are
presumptively valid be-cause that term connotes periods when employees are performing
actual job duties, periods which do not include the employees' own time such as lunch and
break periods.
 

The instant policy is no different – by requiring cell phones to be off during “working hours,” the rule
impermissibly prohibits employees from using their cell phones to text or call with other workers or
union organizers on their own time, or to document working conditions during such time. 
 
Please note of course that the facial invalidity of this rule is separate from the discriminatory and
unlawful enforcement of the rule applied to  at issue in Case No. 31-CA-284449.
 
Thank you.
 
--
 
Eli Naduris-Weissman
Rothner, Segall & Greenstone
510 South Marengo Avenue
Pasadena, California 91101-3115
Tel. (626) 796-7555 ext. 119
www.rsglabor.com
 
This e-mail may contain confidential and privileged material for the sole use of the intended recipient(s). Any
review, use, distribution or disclosure by others is strictly prohibited. If you are not the intended recipient (or
authorized to receive for the recipient), please contact the sender by reply e-mail and delete all copies of this
message.
 

(b) (6), (b) (7)(C)



From: Alcantar, Dolores M
To: Eli Naduris-Weissman
Subject: RE: HAFA Management Corp. d/b/a McDonald"s, case 31-CA-289383
Date: Thursday, March 3, 2022 8:36:00 PM

Good evening Eli,
 
I communicated to the Region that it would not be possible for the parties to finalize the non-
Board settlement agreement by tomorrow.  Additionally, Ted requested additional time for an
outstanding request for additional evidence that I requested and for additional time to reach the
non-Board settlement agreement.  The Region Director agreed to allow more time for the
parties to reach a non-Board settlement because both parties have indicated that it is
imminent.  However, the Region is requesting that the parties please finalize the non-Board
settlement by next week on Friday, March 11, 2022.  I hope this helps both parties in
reaching an agreement that will be fair for   If you have any questions please
feel free to contact me.  I did not hear back regarding your question about the cell phone
policy.  I’ll follow up with the Region about that and will provide you with a response
probably on Monday since I am out of the office tomorrow. Have a nice weekend.
 
Regards,
 
Dolores
NLRB – Region 31
Direct (310) 307-7321 | Cell (202) 316-7546 | Main (310) 235-7351 |Fax (310) 235-7420 |
www.nlrb.gov
 
PLEASE NOTE:  The NLRB requires all parties to file all case-related documents electronically
through our E-file System. (See Frequently Asked Questions; E-filing User-Guide; Live Demo; and e-
filing@nlrb.gov for e-filing assistance.)
Follow us on Twitter: @NLRBGC/@NLRB | Síganos en Twitter: @NLRBGCes/@NLRBes
Follow us on Facebook: https://www.facebook.com/NLRBGC/
 

CONFIDENTIALITY NOTICE:  OFFICIAL GOVERNMENT BUSINESS
This communication is intended for the sole use of the individual or entity to which it is addressed and may contain
information that is privileged, confidential and exempt from disclosure under applicable law.  If the reader of this
communication is not the intended recipient or the employee or agent responsible for delivering the message to
the intended recipient, you are hereby notified that any dissemination, distribution, or copying of this
communication may be strictly prohibited.  If you have received this communication in error, please notify me
immediately by telephone or e-mail.  Thank you.
 
 
From: Eli Naduris-Weissman <enaduris-weissman@rsglabor.com> 
Sent: Wednesday, March 2, 2022 5:25 PM
To: Alcantar, Dolores M <Dolores.Alcantar@nlrb.gov>
Subject: RE: HAFA Management Corp. d/b/a McDonald's, case 31-CA-289383
 
Hello Dolores,
 
I have some follow up questions.  Please call me at your earliest convenience.
 

(b) (6), (b) (7)(C)



Thank you
Eli
 
--
 
Eli Naduris-Weissman
Rothner, Segall & Greenstone
510 South Marengo Avenue
Pasadena, California 91101-3115
Tel. (626) 796-7555 ext. 119
www.rsglabor.com
 
This e-mail may contain confidential and privileged material for the sole use of the intended recipient(s). Any
review, use, distribution or disclosure by others is strictly prohibited. If you are not the intended recipient (or
authorized to receive for the recipient), please contact the sender by reply e-mail and delete all copies of this
message.
 

From: Alcantar, Dolores M <Dolores.Alcantar@nlrb.gov> 
Sent: Wednesday, March 2, 2022 9:30 AM
To: Eli Naduris-Weissman <enaduris-weissman@rsglabor.com>
Subject: [EXT] HAFA Management Corp. d/b/a McDonald's, case 31-CA-289383
 
Good morning Eli,
 
Thank you for providing me with an update regarding the negotiations and for all your efforts
in attempting to resolve the issues.  As you know, I was in the process of turning in my
recommendation for the second charge.  A decision was scheduled to be made this week
regarding the second charge.  Given the recent developments, the Region has agreed to hold
off on making a decision regarding the second charge until Monday, March 7, 2022.
 However, the Region is requesting that the parties finalize, sign a non-Board settlement
agreement, and e-file a copy of that agreement with the Region by the end of this week or at
the latest by Monday, March 7, 2022.  I have also informed Theodore Peters this morning
about the Region’s postponement in making a decision until March 7, 2022 and the Region’s
request for a copy of the signed non-Board settlement agreement.  I hope that the parties are
able to reach a final agreement soon.  
 
Regards,
 
Dolores
 
 
Dolores Alcantar
Board Agent, National Labor Relations Board – Region 31
11500 West Olympic Boulevard, Suite 600
Los Angeles, CA 90064
Direct (310) 307-7321 | Cell (202) 316-7546 | Main (310) 235-7351 | Fax (310) 235-
7420 | www.nlrb.gov



 
PLEASE NOTE:  The NLRB requires all parties to file all case-related documents electronically
through our E-file System. (See Frequently Asked Questions; E-filing User-Guide; Live Demo; and e-
filing@nlrb.gov for e-filing assistance.)
Follow us on Twitter: @NLRBGC/@NLRB | Síganos en Twitter: @NLRBGCes/@NLRBes
Follow us on Facebook: https://www.facebook.com/NLRBGC/
 

CONFIDENTIALITY NOTICE:  OFFICIAL GOVERNMENT BUSINESS
This communication is intended for the sole use of the individual or entity to which it is addressed and may contain
information that is privileged, confidential and exempt from disclosure under applicable law.  If the reader of this
communication is not the intended recipient or the employee or agent responsible for delivering the message to
the intended recipient, you are hereby notified that any dissemination, distribution, or copying of this
communication may be strictly prohibited.  If you have received this communication in error, please notify me
immediately by telephone or e-mail.  Thank you.
 
 
 











       
           
        

            
          

            
           

          

           
         

             
     

            
          

             
      

          
                  

             
                

                    
            
              
      

             
            

                  
           

               

            
               

               

           

  

    

              
             

                 
              

       









                 
              

                
                  

             
                 

               
 

            
              

             
           

              
                 

                
                 
                 
             

                   
                

          
               

         

  

              
               

                
              

              
             

                
              

              
 

         
              

               
             

              
              

       











From: Alcantar, Dolores M
To: Eli Naduris-Weissman
Subject: RE: HAFA Management Corp. d/b/a McDonald"s, cases 31-CA-284449 and 31-CA-289383
Date: Tuesday, March 15, 2022 4:45:00 PM

Hi Eli,
 
I discussed your request with the Region.  The Employer also requested additional time to
allow the Employer time to issue payment.  The Region is granting the requests.  I understand
that payment is imminent, but I’m being asked by the Region to finalize my recommendation
regarding the second charge in the event the Region has to move forward with the case and
I’m out of the office.  (I’m out of the office starting this Friday, March 18 through Friday,
March 25.)  I also have to prepare for the Union’s withdrawal of the charges in the event that
takes place during my absence.  Therefore, I have asked Ted if they can expedite the issuance
of the payment so the Union can withdraw the charges by Thursday.  However, the Region is
granting the Union until March 25 to withdraw the charges.  I understand that you may be in a
hearing all week long, but if payment is received and you are able to withdraw by Thursday it
would be greatly appreciated. 
 
Thank you,
 
Dolores
 
 
From: Eli Naduris-Weissman <enaduris-weissman@rsglabor.com> 
Sent: Monday, March 14, 2022 5:51 PM
To: Alcantar, Dolores M <Dolores.Alcantar@nlrb.gov>
Subject: RE: HAFA Management Corp. d/b/a McDonald's, cases 31-CA-284449 and 31-CA-289383
 
Dolores:
 
It looks like the parties are willing to overlook the “approve” language, and we will withdraw the
charges after we receive the funds, which we are hoping will happen in the next week.  However, it
may take as long as March 25 to ensure everything has gone through (check sent and received).  I’m
hoping the Region can place the charge in abeyance for this additional time given the clear
indication that the parties have reached an agreement to settle the case.
 
Thank you
Eli
 
--
 
Eli Naduris-Weissman
Rothner, Segall & Greenstone
510 South Marengo Avenue
Pasadena, California 91101-3115
Tel. (626) 796-7555 ext. 119
www.rsglabor.com



 
This e-mail may contain confidential and privileged material for the sole use of the intended recipient(s). Any
review, use, distribution or disclosure by others is strictly prohibited. If you are not the intended recipient (or
authorized to receive for the recipient), please contact the sender by reply e-mail and delete all copies of this
message.
 

From: Alcantar, Dolores M <Dolores.Alcantar@nlrb.gov> 
Sent: Monday, March 14, 2022 2:33 PM
To: Eli Naduris-Weissman <enaduris-weissman@rsglabor.com>
Subject: [EXT] HAFA Management Corp. d/b/a McDonald's, cases 31-CA-284449 and 31-CA-289383
 
Good afternoon Eli,
 
I received a copy of the non-Board settlement agreement.  The Region needs to know how
much of the is full backpay owed to   Also, I will give you a call
shortly regarding some of the language of the non-Board settlement agreement.
 
Thank you,
 
Dolores

(b) (6), (b) (7)(C)(b) (4), (b) (6), (b) (7)(C)     
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8(b)(1)(A)  8(b)(4)(B) 
 Coercion, incl'g Statements and Violence  Picketing/Handbilling 
 Denial of Access  Lawsuits/Grievances 
 Discipline (including charges/fines)/Harassment  Statements 
 Duty of Fair Representation, incl'g Superseniority, denial of access  8(b)(4)(C) 
 Union Dues and/or Membership Related (including excessing fees)  Picketing 
 Hiring Halls  Lawsuits/Grievances 
 Picketing/Str ke Actions  Statements 
 Rules: Coercive  8(b)(4)(D) 
  

8(b)(1)(B) 
 All allegations 

 Fund Contr bution Related  8(b)(5) 
 Lawsuits  All allegations 
 Other Allegations  8(b)(6) 
 Statements/Threats/Violence  All allegations 
 8(b)(2)  8(b)(7)(A) 
 Hiring Hall Related  All allegations 
 Lawsuits  8(b)(7)(B) 
 Union Security Related Actions  All allegations 
 Causing Employer to Discriminate/Retaliate  8(b)(7)(C) 
 8(b)(3)  All allegations 
 Refusal to Bargain/Bad Faith or Surface Bargaining  8(e) 
 Failure to Sign Agreement  All Allegations against a Labor Organization 
 Refusal to Furnish Information  All Allegations against an Employer 
 Repudiation/Modification of Contract  8(g) 
 8(b)(4)(A)  All allegations 
 Picketing/Handbilling   
 Lawsuits/Grievances   
 Statements   
 

  
 If processing a full withdrawal, full 

dismissal, or closing on compliance, 
select from the below: 

  
At what point is the case closing? 

X Pre-Complaint 
 After ALJ Decision 
 After Board Order – Automatic Decision 
 After Board Order – Contested Decision 
 After Board Order – Stipulated Decision 
 After Complaint, Before Hearing 
 After Consent Court Judgment 
 After Contested Court Judgment 
 After Contempt Judgment 
 After Hearing Closed 
 After Hearing Opened, Before Hrg. Closed 
 After Supreme Court Judgment 
 Pre 10(k) Notice of Hearing 
  
How is the case closing?  
X Withdrawal, adjusted 
 Withdrawal, not adjusted  
 Dismissal, adjusted 
 Dismissal, not adjusted 
 Compliance with Board Decision 
 Compliance with Court Judgment 
 Compliance with ALJ Decision 
 Compliance with Formal Settlement 
 Compliance with Informal Settlement 
 Compliance with 10(k) Board Determination 
 Without Full Compliance with Board Decision 
 Without Full Compliance with Court Judgment 
 Without Full Compliance w/Formal Settlement 
 Without Full Compliance w/Informal Settlement 

NxGen file is completed. 
 

HOT TOPIC designated. Circle all applicable.  
Cessation of Dues Check-off Recess Appointments 
Information Requests for 
Financial Records 

Discharge Organizing Campaign 

Use of Employer E-mail Noel Canning 
Social Media Fast Food 
Post Arbitration Deferral Challenges to Acting GC's 

Authority 
Employer Mandatory Arbitration 
Policy 
 

  
If the Charging Party has requested withdrawal, please fill 
out the below:  

  
 On 3/17/2022 date, __CP or X Atty in writing withdrew the 

instant charge. (See Union's WDR 3-17-2022.)  I 
recommend approval. 
 
/s/ Dolores Alcantar  
(Board Agent’s signature 
 
3/17/2022  
 (Date)  
 
Withdrawal request approved 
 
 3/21/22  
 (Date) 
 
 /s/ Danielle Pierce  
Acting Regional Director, Region 31 
National Labor Relations Board 
 

 
 
 
 
 
 
 

 
 
 

 



From: Eli Naduris-Weissman
To: Alcantar, Dolores M
Cc: Theodore Peters
Subject: HAFA Management Corp. d/b/a McDonald"s, cases 31-CA-284449 and 31-CA-289383
Date: Thursday, March 17, 2022 4:52:29 PM
Attachments: 22.03.14  - Settlement Agreement [Fully Executed].pdf

Dear Dolores:

Because we have reached a non-Board adjustment, charging Party National Fast Food Workers
Union, SEIU, hereby wishes to withdraw the unfair labor practice charges it filed in cases 31-
CA-284449 and 31-CA-289383.

The Non-Board Settlement is attached.  Please note that the parties are waiving the provision
requiring the Regional Director's approval of the settlement agreement, and because NFFWU
is satisfied that payment to the discriminatee has been issued and the terms and conditions of
the agreement will be followed, it requests immediate withdrawal of the charges.

Thank you.

--
 
Eli Naduris-Weissman
Rothner, Segall & Greenstone
510 South Marengo Avenue
Pasadena, California 91101-3115
Tel. (626) 796-7555 ext. 119
www.rsglabor.com
 
This e-mail may contain confidential and privileged material for the sole use of the intended recipient(s). Any
review, use, distribution or disclosure by others is strictly prohibited. If you are not the intended recipient (or
authorized to receive for the recipient), please contact the sender by reply e-mail and delete all copies of this
message.

(b) (6), (b) (7)(C)











 

UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGION 31 
11500 W OLYMPIC BLVD 
SUITE 600 
Los Angeles, CA 90064-1753 

Agency Website: www.nlrb.gov 
Telephone: (310) 235-7351 
Fax: (310) 235-7420 

March 21, 2022 

Theodore C. Peters, Esq. 
O’Hagan Meyer, PLLC 
1601 Pacific Coast Hwy., Suite 290 
Hermosa Beach, CA 90254 
 

Re: HAFA Management Corp. d/b/a 
McDonald's 

 Case 31-CA-289383 

Dear Mr. Peters: 

This is to advise you that I have approved the withdrawal of the charge in the above 
matter. 

 

Very truly yours, 

 

Danielle Pierce 
Acting Regional Director 
 

cc: Eli Naduris-Weissman, Attorney 
Rothner, Segall & Greenstone 
510 South Marengo Avenue 
Pasadena, CA 91101 

SEIU National Fast Food Workers Union 
1545 Wilshire Blvd., Suite 305 
Los Angeles, CA 90017 
 

  

 
HAFA Management Corp. d/b/a 
McDonald's 
8507 Pearblossom Highway 
Littlerock, CA 93543 

 
Marroquin Family Restaurants 
42913 Capital Drive, Suite 106 
Lancaster, CA 93535 
 

 

  
  

  

    
  

(b) (6), (b) (7)(C) (b) (6), (b) (7)(C)




